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Standard Labor Contract for Seasonal Workers([ 1Agriculture [ ]Flshery Sector)
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The following parties to the contract agree to fully comply with the terms of the contract tated hereinafter.
A (dA) Name of Business AN EEHS (AUAEZHS)
Business Registration Number
¥ FSES A9, tWEA 16 M5t
= In case of joint representatives, only one
INE=IN: , Al
=] representative shall be specified.
Employer |2ZHX| Location of Business
CH AL 4 HHL Date of Birth MatH S Contact Number
=E EEE
22X} Name of the employee Date of Birth
Employee |&== =
proy Address (Home Country)
1.224RePRE [ ] Al == M=K Newcomer or Re-entering employee:
Term of H(Year) &(Month) 2(Day) ~ H(Year) &(Month) (Day) / () 7HE month(s)
Labor [ ] 2%X AKX} Employee who changed workplace:
Contract A(Year) &(Month)  (Day) ~ HA(Year) &(Month) (Day) / () 7H& month(s)
- SYEEYHe 4 O ALEAY dGHMSE EXE LstH, ofHAdGH e A9 oY
2 o %‘% THE fI5to] ALEE= FREAM, 57 ADE OfF, LAE,
7HFE|] S SHALAIAIM, EFF-I/S 3 BE.BExMul 25 SAAQAMEY F MM 227t
O|RO{X|= EAE LahCt.
In the case of agricultural businesses, the place of work shall be the
Employer’ s registered business locations, and in the case of fisheries
2 Oz businesses, the place of work shall include permitted or reported fishing
KpA grounds, aquaculture farms, marine aquaculture facilities(including fish
e cages), management vessels and auxiliary or support vessels, docks, and
Place of land-based aquaculture facilities where the work is actually performed.
Employment | % AREAHE Z2AE 0] HFMolM HEE Fa 2oflM LA siAME o Euct,

The Employer shal |l not require the Employee to work outside the locations specified in this Contract.
¥ ZEX= O A2MollM Meh A 2o Z2235iA= oF Euch.
The Employee shall not work outside the locations specified in this Contract.
X S3Y AEZE AIMAE Al 2ol EM 2 S oS st 22 HAE UWEE XY
g 4= AsH .
The operator of the public seasonal worker program may designate work sites separately,
taking into account the nature of the business and on-site conditions.

3. HFUE

o = At &

Type of Busmess DeBsucsrlinpetsison
II =] |_H =2

Job Descr iption

% ABUYS(RNols olTel ANIRAIL ARIEIN X +dsH @ TAM °RE UEA
A B e,

The Employee’ s detailed duties and responsibilities shall be specified in detail.

Description - OJAl: ©7| M, @F0 1= 27| Se.g., strawerry cultivation, shaking and cleaning squid nets
of Work | e|=ol HHZ2XoA ¢ HPUE 2lo] YX(ES £t S)& oWl ot &2 e 22Xt
o7t 2t
|f the Employer requires the Employee to perform duties other than those specified above
(e.g., addition of crop varieties), the Employer shall consult with the Employee in advance.
- oigh, soignt 23 gle AR(Sof, 7 )= & = g4k
However, non-agricultural or non-fishery work(e.g., childcare, household work) shall be
prohibited.
— AK-I:LEOOl OOl ~ OOl
Regular working days of the week from to
- 2XZRAZ A& E TS A & =N ) A2}
== A7} Regular working hours: from to - ( ) hours/month
4. SEAMZE Ty o usiol wal gak Sols wof 2Rag WA £ UAUICH
Working Working days may be changed upon mutual consent of the Employer and the Employee,
Hours depending on work conditions or operational needs.
¥ SHI| - Ho7], S8 - s, HAE - 7|ak olof w} ( JAIZE Lol #ZHo| TS
g ch
of .

Daily working hours may be adjusted up to ( ) hours, depending on seasonal work

availability such as peak and of f-seasons and weather conditions.
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5 =z 12 DE AT (' |
( ) times for a total of ( ) hour(s) ( ) minute(s) per day
ROCESS s slaate Sol wel 22AlZt 2 BAAIZIe WS & UsUch
Hours Working hours and break times may be changed depending on weather conditions, etc.
[ 1% 13 1 time/week, [ ] ¥ 43| 4 times/month
6. 5 [ ]_:L Ho| A2 Others ( _ )_

Hol idays ¥ FYUR YIIHoR Boiste AWE RECZE ste|, YAMK} Ztol Eelstol EME =dE = UsH .
Holidays shall be granted on a regular basis. The Employer and the Employee may change
the holiday date through mutual consultation.

1) A= Wage 2 won
[ 122 Monthly, [ JAIZHZ Hourly, [ 1€& Daily, [ 153 Weekly
- -’F—?ﬁ‘-% E?:. 05 Weekly holiday allowance: [ ]1Z% Paid, [ ]o/=Z& Unpaid
2) AtoiZ % =% Bonus or Extra pay:
[ 1XIZ Paid (4043 Bonus: 2l won, %% Extra pay: 2 won), [ ]19|X|Z Unpaid
7. &= » ZEA|ZIOIM FEE AIZEE He A™Z 20| ohsl AIZHE ( )2 =
Payment =
Overtime work shall be compensated at the rate of ( ) won per hour.
¥ ORI Z(OY 22:00~CHS & 06:00)0f CHsllM= Salelael s0%E 7HIIFe 2 X[Zslob gt
(MA|Z2A} 49 0|5t AMEEOll= SHE=E X 2&UCt.)
Night work performed between 10:00 p.m. and 6:00 a.m. the following day shall be paid
at 150% of the Employee’ s regular rate of pay.
(This provision shall not apply to businesses with four or fewer employees.)
( ) FE ( ) A" Aidkstod [ ] /[ ] acs " ( )Y Es
[ J]a=x=/1 ]3aca = )2 X=

o xjZol  * oAl EEHFE HIPIX| L= UAREH FLUNK|

Payment Calculated from ( ) to ( )" andpaidon ( )thday of [ ] themonth / [ ] the next month or

Date ( day) of [ ] the week / [ ] the next week

* e.g., from the 1st to the last day or from Monday to Friday
% o1z xZeol 2l AT Mo xZeich
| f the payment day falls on a holiday, the payment shall be made on the day before the holiday.

ZTE2A Ho| ST AdF HAS Y dFHLCh

|

s Wages shal |l be paid in full by direct deposit into the Employee’ s designated bank account .
Payment @ ALEA= Z2AF Helz = o 2572 ¥ &S z2siM= oF Euct.

Methods The Employer must not keep the bank book and the seal of the Employee.

10. =4 Mi&
Accommo-
dations a
nd Meals

1) =eA|M XM & Provision of Accommodations:
[ ]JM3 Provided, [ ]8IM3 Not provided

¥ H& Al, SEAIMel R& If provided, accomodation types: [ JFE Huse, [ ]=HA|A
(08, sA8 HM ) Lodging facilities(motel, hostel, pension, etc.),
[ JAKE & 745 Workplace buildings, [ ]=&4& =2 Prefabricated accommodations, [
122 ghe| =gtA|AM QOther lodging facilities ( )

- M3 Al, 22A BEHFH: ofH |
If provided, cost of accommodation paid by the Employee: won per month

2) AAL ME Provision of Meals: [ ]M& Provided([ Jol& Breakfast, [ [&4
Lunch, [ ]MAY Dinner), [ ]olM&E Not provided

¥ ME A, 22X 22 o H
[f provided, cost of meals paid by the Employee: won per month
¥ HAH|E S A 7 2 AAL S FFo w2l & 20% HelolM SHItF 7 ksgct

Monthly deductions within up to 20 percent are allowed for accommodations and meals
depending on accommodation types and provision of meals.

¥ ZEXO| H|E FE +FE2 ARBAIRL 22Xt 2 oo mEt HE2 2™t M Ee IRl
ZEXAS E U= o|Fof ALK &elgt ot
The amount of costs paid by the Employee will be determined by mutual consultation
between the Employer and the Employee. Newcomers and re-entering employees will consult

with their employers after arrival in Korea.
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The Employer must comply with all obligations relating to industrial safety and health
measures” for the Employee and the Employee must comply with legitimate instructions of

the Employer pursuant to the Occupational Safety and Health Act and the Labor Standards

Act.

* Industrial safety measures, suspension of work and reduction of working to prevent accidents during

work caused by weather or environmental conditions(e. g., cold waves, high humidity, heat waves, etc.)

12, ALBAtR} Z2AHE 222, AYUTA, eEEtS XI7|D MM oldshok it
Both the Employer and the Employee shall comply with collective agreements, rules of
employment, and the terms of this Contract, and shall fulfill them in good faith.

13. AXRZH7L S O HkoAM Hotx| 22 M%% TZ27|&% oM Hst= dioll s ot
Any matters not provided for in this Contract, including annual paid leave, shall follow
provisions of the Labor Standards Act.

A (Year) 2 (Month) 2l (Day)
AFE X} Employer: (M™ = 21 Signature or Seal)

ZZ XA} Employee: (

x
08
kA
rir

ol Signature or Seal)




